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requirements listed below are representative of the knowledge, skill, and/or ability required.  
 
Knowledge of: 

● Child welfare and attendance laws 

● District policies and procedures related to suspension, expulsion, and involuntary transfer of 

students 

● Section 504 

● Counseling and conflict mediation, alternatives to suspension, restorative practices, alternative 

educational and intervention programs within and beyond the district 

● Due process requirements, truancy prevention and dropout recovery programs, effective SARB 

practices, effective student and parent engagement skills. 

● 
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The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job. Reasonable accommodations may be 
made to enable individuals with disabilities to perform the essential functions. 

 
While performing the duties of this job, the employee regularly works in outside weather conditions. 

The noise level in the work environment is usually moderate. 
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