Irvine Unified School District

TEACHER -INFORMATION SPECIALIST
LIBRARY MEDIA CENTER

DEFINITION

Under general supervisiopromotes and coordinatéee use of instructional materials, technology, and equipment
and supervisethe operation of the library/media center, wenkth students, staff and administration to provide a
variety and range of materiaisenrich the curriculum, challenge students in their research and study, and stimulate
an intellectual curiosity and ddiong love of reading and learning.



Principles, theories, methods, techniques, and strategies pertaining to teaching and instrLi€tib2 o
studens; academic, social, and behavioral characteristissunfens; educational curriculum and
instructional goals and objectives, and educational trends and research findings pertaining to
comprehensiveducationaprogrammingmotivational, behavior managememd behavior shaping
strategies, technigues and methods, and conflict resolution procedurescsommic and ctural
background®f the school population.

ABILITY TO :

Plan, organize, develop, and conduct a comprehensive instructional progstndéms in library
sciencesprovide appropriate and effective learning experiences for stiftent a wide range of soeio
economic levels and cultural backgrounds; effectively assess the instructional and educational n
studens, and design, dewagd, and implement sound instructional and educational programs; provide a
motivating and stimulating learning environment; perform research and development activities pe

to curriculum and instructional programs and innovative and creative pijetfzaesigned to enhance
studenteducational opportunities and experiences; comply with the District’'s core values, continuous
improvement efforts and strategic initiatives.

CREDENTIAL :

Valid California Credential authorizing service in grade levelsaagds assigned@eacher Librarian
Servicescredential

TRAINING AND EXPERIENCE :

A combination of student teaching, internship, or teaching experience.

EDUCATION :

Bachelor's degree or higher including all courses to meet credential requirements.

PHYSICAL DEMANDS :

The physical demands described here are representative of those that must be met by an emplo

successfully perform the essential functions of this job. Reasonable accommodations may be me
enable individuals with disabilities fmerform the essential functions.

While performing the duties of this job, the employee is regularly required to stand; walk; use har
finger, handle, or feel objects, tools, or controls; reach with hands and arms; talk or hear; and tas
smell. Theemployee is occasionally required to sit and stoop, kneel, crouch, or crawl.

The employee must occasally lift and/or move up to 50 poundsth assistance. Specific vision
abilities required by this job include close vision, distance vision, color vig@ipheral vision, depth



The noise level in the work environment is usually moderate.
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